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Abstract

This research aimed to study states in operating of personnel management according to the performance
standards of child development centers under local administrative organizations in the area of Mueang
District, Nakhon Ratchasima Province. Samples were 460 personnel of child development centers
consisted of the center head, child caregiver teachers and students parents in child development
centers under local administrative organizations in the area of Mueang District, Nakhon Ratchasima
Province who did their duties in the academic year of 2012. Questionnaire was used as the research
tool for collecting data. Statistical methods were used for analyzing to find frequency, percentage,
mean and standard deviation.

The study revealed that:

1. The job specifications of personnel

1.1 The head of child development centers had their educational background not lower than
bachelor s degree in early childhood education with 25 persons or 59.52%, had their experiences in
management of child development centers at least 3 years with 42 persons or 100%, had their professional
teaching license with 27 persons or 64.29%.

1.2 Child caregiver teachers had their educational background not lower than bachelor' s
degree in education with 21 persons or 95.45%, had their experiences in management of early childhood
children development in such local areas at least 3 years with 22 persons or 100%, had their professional
teaching license with 21 persons or 95.45%.

1.3 Assistant child caregiver teachers had their educational background not lower than senior
high school education with 79 persons or 100%, were general employees with 29 persons or 36.71%

and mission-based employees with 50 persons or 63.29%.
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1.4 There were no employees who did other duties in child development centers under local
administrative organizations in the area of Mueang District, Nakhon Ratchasima Province.
2. The states in operating of personnel management found that there was overall in high level. For
consideration in each aspect, it was found that all aspects were in high level. The highest mean was
the states in operating of child giver teachers, while the next was the states in operating of municipal
clerks/head administrators of subdistrict administrative organization/head of government agency and
the lowest mean was the states in operating of child development center head.
3. The operating performances on personnel management, it was found that there was overall in moderate
level. For consideration in each aspect, it was found that all items were in moderate level. The highest
mean was in the item of child giver teachers and children had good interaction with learners, parents
and communities, while the next was in item of child giver teachers had their knowledge and

understanding in child psychology and development and the lowest mean was in Item of child

development centers chiefs had their virtue, professional conduct and morality.
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