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Abstract
The research aimed 1) to develop model of Web-Based Instruction (WBI) through process of knowledge
management (KM), 2) to study the result of WBI model by using KM process and 3) to improve the
WBI model by using KM process for vocational certificate student. The developed model was used with
purposive target group of 22 students studying in the 1st year of Vocational Certificate. The statistic
used in the research was percentage, mean, standard deviation and t-test (dependent variable).
Research findings were as follows : 1) The Development of Web-Based Instruction Model by Using
Knowledge Management Method on Computer at work Subject for Vocational Certificate consisted of
principles, objectives, procedure and evaluation . The six steps of instructional procedure were Knowledge
Defining, Knowledge Acquisition, Knowledge Creation, Knowledge Transfer, Knowledge Storage and
Knowledge Utilization. 2) The result of using the model by comparing students learning achievement
with the 80 percent criteria was 86.36 percent of student, who learned by web-based instruction using
knowledge management method , improve their learning achievement scores over the 80 percent
criteria and their learning post abilities were higher than pre-abilities with statistical significance at the
0.05 level, and the students showed their opinions about learning by using the developed web-based

instruction model as high level. 3) The experts improvement and evaluation about the developed model

was the most suitable.
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Abstract

The objectives of this research were: 1) to study the participatory management level of school administrators in
Primary Schools, Peuynoi District, under the Ofice of Khon Kaen Primary Educational Service Area 1, 2)
to study the guidelines for participatory management of school administrators for improving the
students learning achievement. The population using in this study consisted of 15 school administrators, and
110 teachers. The instrument using for data collection consisted of the Questionnaire, and the Interview
Form. The statistic using for data analysis included the Percentage, Mean, and Standard Deviation.

Data were analyzed by using the Computer, and Content Analysis was performed from the Interview.
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The research findings found that:

1. The Primary School Administrators participatory management in Primary School, in overall and each
aspect, they were in “High” level. Considering each aspect, the average values were ranked in order
from high to low as follows: 1) the Commitment and sense of belonging in work unit, 2) the Decentralization
and empowering for decision making, 3) the collaboration in objective determination, goal, and
responsibility in implementation, 4) the complete, correct, and up to date information giving for every
one, 5) the freedom to be responsible and self-care, and 6) the trustworthy respectively.

2. The guidelines for school administrators participatory management in improving the students learning
achievement, found that: 1) the administrators should have broad and far vision, and see the importance
of quality Educational Management, 2) the guidelines for organizational management should be adjust
to be up to date and congruent with social need based on Good Government in work practice, 3) the
management should include Decentralization to be correct, transparent, and accountable, 4) the
administrators had to have shared vision with teachers and Educational staffs by determining the school
vision together with teachers and staffs, by determining the school vision with common understanding
in direction, goal, and success image of organization, encouraging one’s thinking and practicing
among parents, community, and Local Administrative Organization, 5) the school administrators should
focus on accomplishment from efficient work management. So, they should collaborate in studying
and reviewing the former work performance of organization from information technology, analyzing the
school data including opportunity and obstacle for establishing the strategic plan as well as School
Development Plan. The appropriate project should be supported for further implementation. If it was
disadvantage, the conference should be held to find guidelines for improvement or new technique,
6) the administrators had to participate in collecting the resources as well as brainstorming from every
section in order to get various guidelines for development, and 7) the administrators had to promote
how to create positive power through different activities as the activity for developing the good relationship,
motivation in work, love and unity so that the staffs would love and commit themselves with the organiza-
tion, have sense of belonging as well as the owner of organization.

Keywords:  Participatory management, Learning Achievement



