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Abstract

The objectives of this research were to 1) study the strategic leadership and the effectiveness of
schools, 2) study the relation between the strategic leadership and the effectiveness of schools,and
3) study the strategic leadership affecting the effectiveness of schools. Sampling group consisted of
463 persons including administrators and teachers from 215 schools under the Udonthani Primary Educational
Service Area Office 3. Study tool was a questionnaire. Data was analyzed by using a computer program for
calculating the frequency, percentage, mean, standard deviation, Pearson product-moment correlation
coefficient, and for the stepwise multiple regression equation analysis method.

Research findings were as follows;

1. Overall image of the strategic leadership in schools indicated a high level of performance. When
compared to each other, the highest performance was found with setting organizational direction, following
by strategy implementation, and strategy control and evaluation respectively.

2. Overallimage of the effectiveness of schools indicated a high level. When compared to each other, the first
three aspects with highest effectiveness included the student's characteristics, dropout students, and
the teaching styles respectively. The learning achievement had the lowest effectiveness.

3. The relation between the three aspects of strategic leadership; setting organizational direction, strategy
implementation, strategy control and evaluation, and the effectiveness of schools indicated a high level
with statistical significance at the .01 level.

4. The three aspects of strategic leadership could affect and predict 77.20% of the effectiveness of
schools with statistical significance at the .01 level. These could be formed as the regression equations of
unstandardized score and standardized score as follows;

The Regression Equation of Unstandardized Score:



Y

Y = 3.31 +O.41(X1)+ 0.77(X
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3) + O.43(X2)

The Regression Equation of Standardized Score:

Z = O.44(X1) +O.30(X3) + O.28(X2

Strategic Leadership, School Effectiveness
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