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Z Y = 0.314 (Zx7) + 0.268 (be) + 0.165 (sz) + 0.144 (sz) + 0.109 (sz)

Abstract

This research aimed to 1) study the level of organization culture and learning organization of schools in
cluster 4 under Nakhonratchasima Provincial Administrative Organization, 2) study the relation between organization
culture and learning organization of schools in cluster 4 under Nakhonratchasima Provincial Administrative
Organization and 3) study the organization culture that affected to learning organization of schools in cluster 4
under Nakhonratchasima Provincial Administrative Organization.

Target group consisted of two groups of persons including group for qualitative and quantitative study.
Group for qualitative study consisted of 27 persons including school administrators, teachers and school committees
who purposely selected from large, medium and small size schools. Group for quantitative study was 181 school
administrators and teachers. Process of conducting research was separated to 2 periods. The first period was
qualitative research for confirming conceptual framework and raising the questions using interview form. Data was
analyzed by content analysis. The second one was the process of quantitative research conducting with questionnaire.
It was found the accuracy coefficient at 0.9850 after test. Data was analyzed through descriptive statistic and
referable statistic included values of frequency, mean, standard deviation, Pearson correlation coefficient and
multiple regression.

Research findings could be concluded as follows:

1. Level of organization culture and learning organization of schools in cluster 4 under Nakhonratchasima
Provincial Administrative Organization was found at high level. The findings showed the mean of overview
organization culture level at high level. Considering at each aspect, it found the generosity with the highest mean
while the decision was found with the lowest mean. The mean of overview learning organization level was found
at high level too. Considering at each aspect, it found the joint vision with the highest mean while the lowest
mean was thinking approach.

2. Positive relation was found between organization culture and learning organization of schools in
cluster 4 under Nakhonratchasima Provincial Administrative Organization at high level in 7 aspects with statistical
significance at the level of “0.01”. It could be orderly arranged as follows: 1) having quality, 2) feeling of being
one part of organization, 3) trustworthiness, 4) organization goals, 5) decision, 6) authorization and 7) acceptance.
The only one aspect in which found the relation at moderate level was generosity.

3. Organization culture that could predict the learning organization of schools in cluster 4 under
Nakhonratchasima Provincial Administrative Organization at 78.90% with statistical significance at level of “0.01”
included 1) having quality, 2) feeling of being one part of organization, 3) acceptance, 4) ) organization goals and
5) trustworthiness. Prediction equations were exhibited in the format of Unstandardized Score and Standardized
Score as follows:

Prediction equation in the format of Unstandardized Score:

Y = 0415 + 0.300 (X) + 0.239 (X) + 0.144 (X) + 0.108 (X) + 0.091 (X)
Prediction equation in the format of Standardized Score:

7 Y =0314 (Zx) + 0268 (Zx ) + 0165 (Zx ) + 0.144 (Zx) + 0.109 (Zx)
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