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ABSTRACT

This research was Quality Research as a Case Study. The objective was to studv school culture of
Srikranuanwittavakom School. The Office of Khon Kaen Educational Service Area 4. The participants were
selected bv using both formal and informal criterion. The key informants were related per:zons including
the principals. teachers, students, and school educational committee, total of 42 persons. Data were
collected bv using Rating Scale, Open Ended Questionnaire, Semi-Structured Interview. Conversation -
Interview. Observation, and Related Documentary Study. Data were analyzed by Interpretive methodology
and critical methodology. The triangulation was used (o examine the quality of data including reliability of
information by key informants. The research findings: The school culture included collaboration, trust,
and Integritv. The finding revealed that the highest orders of practice relating and effecting school culture
were: 1) empowerment 2) trust and 3) cellaboration. The principals empowered and provided opportu-
nity and knowledge for the teachers in studying and learning, participation in decision making on manage-
ment process of various activities. Thev showed their trust, support, acceptance the teachers’ competency.
As a result. the educational administration and management included quality and efficiency, obtained
confidence and acceptance from community as well as gave an importance and respect the personnel with
honcsty, diligence, good conduct, and ethic since the adininistrators were role models since they
encouraged. and supported their staff with career path development. Consequently, ;aver}' person lived
together happily. The principals equallv provided their love and mercy to their staff in school.
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nndheaHodvisinudmainais lasiinsaauun
NaVUHRVIUARBASIUsVuluazEanduluAI W
uAnFvTBYYARA Nunslddan1sisunisaeuuar
IEnsaauisiuiu AUNRINMAIBYDIYARINS
finasi TausssuvavlsuFsuluseiu “Uuna”

Usingmsaiiwuindimsuudsou nasii
813 (Empowerment) A widniusdunilovay
[50i38u (Sense of school) uar MISINARTINYN
(Collaboration)yn#ignlulsuFsuaAinssunsinen
Jowaagulaindunavi iiiniausssuilanusu
3 oty Aol

1) n1s5mAR9 U (Collaboration)
duims  [suSsublidnnauazlamauragudnuni
dmsmlunmsandulasianszuuntamsinfanssy
lulsoFsuaulaun msimushmnsyaelsods



mswRmangasyaulsudsu fuivnasaniuag
AINRILNIOYBIYARINGYNAY  TININITENEDY
wazi@aruluauannsalimsdoaduuazativayu
AstiA L Imhuaviuaslua dwidulssduas
shaue  guimsdananssufidunisugniadiin
Wasiinuidnitlsodeuduraoismnau rabi
dnAnudnAnuaniad  Joduwalinisaiiveu
vaulsuEsulszaunadiialunngsiu

2)  arwmlinola (Trust) dudmnslsedou
a5 10usssnmaravaulinelaliidusiagioun
yaansulseEsulasnisusudalunisindula
mndrefiufoiom  Tasnsiiaulinvlavas
yousuAuINNscYavAslaydalanaliagid@en
yuuua Wt uIunseiuyusudatulu
AL RNIoYBYdUIISuara; AslulsaEeulinig
pausuAIINANNSOYBY LRI lfUssEIMA
Tumevnvwsuguuasduiling dafimmsuauminy
oulirsuaryransudidudmslalignnaluns
padulauazvanfunaiiiintiustuiivafiva  Ju
v limsuimsouazmsdansAnevaulsudeu
fiaunmwuazUseindnw yuoulodatiuuaryausy

3) AUWABYSIIY (Integrity) fUFM3
lsuEpu lanuddguaniduwuuatiioly Gov
AUSTINIFBEIIM iANudAguarsntisoyAaIns
MUATREWNAMsANBadRE A MIUEWEIE

8. (aNa1SDIDY

vovyAaINsIUURA@uasuasaUa1y s
yntissyARANUITWAATRIEsSIY  Tnsrivum
wunrelyAaInmnAwUfURlrudaiviuEavan
535uANMBRARGFIIA  HuIvosduiaiuyAaIng
ynsesulifinuannsn nswmunatisainaus
AIURYUANUANIMNYBIYARR T N9DE VI UTBLNAY
nmsRasaneegIzUInglusuAuEnssuMs 9
ﬁmﬂﬂIama'[ﬁ'ﬁdiu‘iiutun'iﬁﬁa1sm1ﬂruu1u.az
suftigm yaanamnausausulusadvy ng
uazn@niiaaly vilimnAuaysuiuathelinugy

7. fdawwwauuslumsihaansisululs

71 nwanmITewuit lunsvinliiie
IUSTIH MSARTUYn (Collaboration) AU
17003 (Trust) wazAuiinuss5u (Integrity) A3
WirowaAglu@aumslidwns (Empowerment)
AorifuimamaiannAMEuRsinEzn s NS
wriyAaINTBEIRZTIUALFBLTIDY

72 Tunsuivmsijoniaseandua uims
lsussuliifsousvannouluaeAnsseauniwens
Tun-swammun  wsdavadonruadns MiAstu
luesAnsuazyuyy
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