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Abstract

The objectives of this research were to study 1) level of organizational culture of schools under
the Office of Secondary Educational Service Area 25, 2) level of the professional learning community
of these schools, and 3) the relationship between organizational culture and the professional learning
community of these schools. Krejcie & Morgan sample size table, stratified random sampling through
school size, and simple random sampling method were use to select the sampling group which
consisted of 464 persons including 126 school administrators and 338 teachers. Research instrument
was a questionnaire with the validity coefficient at 0.975. Data was analyzed using a computer program
for figuring out percentage, mean, standard deviation, and correlation coefficient.

The findings were as follows:

1) Overview of organizational culture of schools under the Office of Secondary Educational
Service Area 25 revealed a high level of action. When compared to each other, the highest mean score
was found with the achievement culture while the lowest one was the adaptability culture.

2) Overview of the professional learning community of schools under the Office of Secondary
Educational Service Area 25 also revealed a high level of action. When compared to each other, the
highest mean score were found with the shared vision and the cooperative learning & knowledge
application. The lowest mean score was found with the supporting condition.

3) The positive relationship between organizational culture and the professional learning
community was found with statistical significance at the 0.01 level.

Keywords: Organizational Culture, Professional Learning Community
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