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aumﬂugﬂﬂmuuﬁu (Unstandardized Score)

Y =-0.06 + 0.37(x) + 0.33(X ) + 0.23(X) + 0.10(X )
aun1slugULUUALLULLNASE 1 (Standardized Score)

ZY = 0'37(Zx7) + O.29(ZX6) + O.ZO(ZXA) + O'll(zxs)

AEARY:  UTILINABIANTT, BIANTTANTIOULES, BeANThuiiv

Abstract

The objectives of this research were: 1) to study level of the organizational climate of the
autonomous unit of Khon Kaen University 2) to study level of high performance organization of the
autonomous unit of Khon Kaen University 3) to study the relationship between organizational climate
with high performance organization of the autonomous unit of Khon Kaen University and 4) to study
organizational climate affecting high performance organization of the autonomous unit of Khon Kaen
University. The samples were administrators and staffs at 6 faculties of the autonomous unit total
148 persons. The tool was a questionnaire with a 5 level rating scale. The statistics used frequency,
percentage, mean, standard deviation, Pearson correlation coefficient and multiple regression analysis.

The research findings were as follows:

1. Organizational climate of the autonomous unit of Khon Kaen University overall the level is
“Medium” the highest average was warmth and support and the lowest was Reward and Recognition.

2. The high performance organization of the autonomous unit of Khon Kaen University overall
the level was “High”, the highest average was development and improvement of competitiveness
constantly and the lowest was human resource management has great potential.

3. AUl the organizational climate correlated positively with the high performance organization
of the autonomous unit of Khon Kaen University statistically significant at the .01. The “Highest”
correlation was accountability. The “Lowest” correlation was organizational structure.

4. Organizational climate affecting the high performance organization of the autonomous unit
of Khon Kaen University statistically significant at the .05 was accountability (X7)’ risk-taking (Xé), unity
(X)), and reward and recognition (X,). Writing to the following equation.

Unstandardized Score Predictive Equation

Y =- 006 +037(X) + 0.33(X ) + 0.23(X) + 0.10(X )
Standardized Score Predictive Equation
Z,=037(Z )+029Z )+0.20(Z )+0.11Z )

Keywords: Organizational Climate, High Performance Organization, The Autonomous Unit
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fuds X X X X X X X, Y
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1
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*p < 01
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