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Abstract

This research aimed to study the level of super leadership of school administrators as well as
to study guideline for super leadership development of the school administrators. Descriptive research
methodology was applied in this study. The participants were 474 school administrators and teachers
using stratified random sampling according to the school size. The interview was conducted with the
sample groups. The group of experts, including school administrators and specialist teachers and then
carefully selecting from a sample of six people . Five rating scales questionnaire with standard validity
and reliability was used for data collection.The collected were analyzed by using frequency,
percentagey, mean, and standard deviation. Interview form was used as research tool for super
leadership development of the school administrators under the Office of Secondary Educational Service
Area 25. The data were analyzed using content analysis and drawing conclusions.

The results revealed that

1) The overall result of super leadership of the school administrators under the Office of
Secondary Educational Service Area 25 was significantly high. It can be seen that self-directed learning
had the highest average while the lowest average went to personnel support and reinforcement.

2) In terms of super leadership development of the school administrators under the Office of
Secondary Educational Service Area 25, the results showed that the school administrators should
assess their weakness and develop themselves to be learning personnel. They should be a good role
model for their colleagues and provide opportunities for others to achieve career advancement. In
addition, the school administrators should build morale in the workplace. They should respect and
trust their colleagues. It is important that the school administrators should not show negative behaviors
since they are expected to build organizational awareness. At the same time, they should follow the
ideology of work and be able to inspire as well as provide regular and sincere guidance to their
colleagues.

Keyword: Super Leadership of The School Administrators
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