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Abstract

The objectives of this study were to: 1) Study the level effectiveness of the sport schools and the
level factors influencing effectiveness of the sport schools. 2) Investigate the goodness of fit on structural
equation model of factors influencing effectiveness of the sport schools by with empirical data. and
3) Study direct, indirect and total effects factors influencing effectiveness of the sport schools. The samples
were school director and teachers of 544 persons at the schools. Classified director Deputy Director of
schools of 45 persons teachers and trainers of the sports. at a school of 499 persons from a stratified
random sample. The research instrument for data collection was a 5-level rating scales questionnaire
on influential factors of influencing effectiveness school sports. Effectiveness of the sport schools
validity was 0.865 1) Executive leadership validity was 0.936 2) employee characteristics validity was
0.940 3) resource management validity was 0.934 and 4) Organizational climate of schools validity was
0.904. The data were analyzed to obtain mean, standard deviation and Pearson’s product moment
correlation coefficient. LISREL version 8.52 applied for skewness, kurtosis, confirmatory factors and
examined the relationship between the hypothesis model and the empirical data.

The findings were summarized as follows: The level effectiveness of the sport schools and
the level factors influencing effectiveness of the sport schools. The average overall and specifically at a
high level. The linear structural equation model of factors influencing effectiveness of the sport schools
by with empirical data. The final model showed the statistics as follows: X* = 6.97, df = 34, p =1.00,
GFI = 1.00, AGFI = 0.99, RMSEA = 0.000, SRMR = 0.0045, CN = 4348.37 and The factors influencing effectiveness
of the sport schools: 1) Direct effect influencing factors has four factors: employee characteristics, executive
leadership, resource management and organizational climate of schools were 0.43, 0.20, 0.18 and 0.08.
respectively. 2) Indirect effect influencing factors has three factors: executive leadership, employee
characteristics, resource management organizational climate of schools 0.47, 0.03 and 0.01 respectively.
and 3) The total effects influencing factors has four factors: executive leadership, employee characteristics,
resource management and organizational climate of schools 0.67, 0.44, 0.21 and 0.08 respectively.
The R square of a linear structural relationship model can be explained that the Variance of
effectiveness of sport schools was 58 percent.
Keywords: Linear Structural Relationship Model, Factors Influencing Effectiveness and Effectiveness

of the School Sports
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