N TIdsvAgouys Sulddean DRIRDI Research for Community Sevice Journal

Ui 12 aduit 1 (Wnsau - Ui 2569) ‘ Volume 12 Issue 1 (January - June 2026)
Tuiifuunanu 18/08/2568 Tuitudlvunaom 11/07/2568 FuitnouFuunanu 15/10/2568
Received 18/08/2025 Revised 11/07/2025 Accepted 15/10/2025

N1SANYITAUTIUNBUNVNIY wazulauIENISNaUINTINGIY
vasgedIgnaLndens: nsalAnwUsemalneuazUseinanaee

[y

A39 Junsum’

SN

UNAnge
msieildsfnmnmaisuiieungransuasulouefifefunsndudvhouesiaegviundonlu
naaussny Inglinsdfnussriasandlneuasssmaddaea Jotaesssmaimdandyfuamuime
Nnmaiddenngeivegnsanysal Taguszasdndn fe ilolinnesitoliuieu dedrin uardunnesitolauouuy
Falsvefmnzaudomsimunguang neluiumesdsaugsto 1sdnuli359eBaenans Documentary
Research) WAsgsiunngming suifou Mds wazssnuulewis nasnsudeyaadaidsUssdndiietosauds
U A 2568 Wamsidenudl UssmelneluuimansatiuayudgeegiiuansnmsniBkagnisinsanulng
ndundon uidmanalamengrneawzivhudenufifimieny naenauriaussgalafivanzaniuinedns
ynuun uazszuuteyaiituuds vaivssmadSamatiszuu “Cumul emploiretraite” MdalomalviinSeons
anunsanduidvhnuassuisadawesigmdenfunelddeuluiidavgy  Snviaiinisufsuszuutiug
ogssaiiles damaliisnsmsinsauggeoglutisey 60-64 Ygsninlneetnaiituddny endlsfn Uszine
NSaraeafesudmsdansnnurimeSesndBuresulssnuaiaing msiamaunelfiagszesnm
senousuansseulud Tiudvendluinusssuesdng JolauanurdfAy lauwn AITENIEAUNYMINEANATEY
Tumanzsiudondfifivneny Uudsanesnmsgdlamaasugivliasounquuazdanguunndy
Tnssmsilneusurinuelm (reskill/upskil) dmsugeeny duasunslitoyadsussindifieAnnmunastnsolilos
pasnauduaszissdnnunlunadsamdliinnganiuuTuninefeddudnenmussnugsiouas
sesfunmsiaswihugdsaugeivognsdidnenmuasdsdu

AEARY 1 NOMUNBLINIY MINFUTIYINUREINFeM nsSeuiisungvang

e, 9197138 @wniguseaaumans aazineinsdanis aninerdedauing

dwa: Chanmaha_t@su.ac.th

(1 - E]



N TIdsvAgouys Sulddean DRIRDI Research for Community Sevice Journal

Uil 12 aliuil 1 @nsay - Tquneu 2569)

) Volume 12 Issue 1 (January - June 2026)
Susuunau 18/08/2568 FudwAlounag 11/07/2568

SufineuSuunamnu 15/10/2568
Received 18/08/2025 Revised 11/07/2025 Accepted 15/10/2025

Comparative Legal and Policy Study on the Re-employment of
Older Adults after Retirement: Thailand and France

Thitirut Chanmaha'

Abstract
This research presents a comparative examination of legal and policy frameworks regulating
the re-entry of older adults into the workforce post-retirement, with a focus on Thailand and France—
two countries currently addressing the multifaceted implications of population aging. The primary
goals are to identify strengths and limitations inherent in each system and to derive nuanced policy
recommendations aimed at improving Thailand's legislative response to demographic shifts. Drawing
upon a comprehensive documentary research approach, the study systematically analyzes statutory
materials, regulatory directives, policy documents, and empirical labour market data through 2025.
Results demonstrate that Thailand’s support mechanisms remain anchored in tax incentives and
post-retirement employment opportunities, yet a lack of explicit legislative protection against age
discrimination persists. Additional gaps include limited incentives for employers across business sizes
and insufficient labour market surveillance infrastructure. By contrast, France has implemented the
cumul emploi-retraite model, which allows retirees to simultaneously draw pensions and wages
under adaptable policy parameters, reinforced by ongoing pension reform initiatives. This approach
is correlated with a substantially higher participation rate among individuals aged 60-64 relative to
Thailand, though the French system faces sustainability challenges, regulatory thresholds, waiting
periods, and evolving organizational attitudes toward aging workers. Based on these insights,
the study advocates for the enactment of clear statutory prohibitions against ageism in employment,
the expansion and tailoring of economic incentives for diverse employer groups, the institution of
targeted reskilling and upskilling programs for older workers, the enhancement of labour data systems
for continuous evaluation, and the thoughtful adaptation of international models such as France’s to
align with Thailand’s socio-economic and cultural landscape. These integrated strategies are positioned
to strengthen labour market engagement among older adults and foster a responsive transition toward

an equitable, resilient aging society.
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