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Transformational Leadership and High-Performance
Organization of Schools under the Bangkok Secondary

Educational Service Area Office 1

Sanugan Inrak’

Paleela Saksirichai®

Abstract

This study aimed to: (1) examine the transformational leadership of school
administrators, (2) evaluate the level of high-performance organization (HPO) in schools,
and the relationship between transformational leadership and high-performance
organizations in schools under the Bangkok Secondary Educational Service Area Office
1. The study employed a sample of 59 schools, involving 118 respondents, comprising
school administrators and teachers. A survey questionnaire was utilized as the research
instrument. Data analysis included percentage, mean, frequency, standard deviation, and
Pearson’s correlation coefficient.
Data Analysis and Results

The findings revealed that transformational leadership and high-performance
organizational characteristics were at a high level. Furthermore, there was a statistically
significant positive correlation at the 0.01 level between transformational leadership and
high-performance organizations. The study also highlighted that fostering transformational

leadership can sustainably enhance the quality of schools and their personnel.

Keywords: Transformational leadership, High-performance organization, Educational
development.
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