f@ TITATUINISTING LATUgAANTUAZN1SERENS
Q- U 12 aUU? 2 NSNZIAN - GUIAN 2560

VIAUAR LUN1TLABNUIILELNITANRONIINIIUYBITUTANUINTTIND
#191N159ANTTTINT UNIINYIRYULTADT
Attitudes of Naresuan University BBA Business Management Graduates towards
Job Selection and Resignation

1013 Usaetiunay’
ANEUSINTEINT LATWEAMansLazN1saeans v InenduuLsens
Chatree Preedaananthasuk’
Faculty of Business, Economics and Communications, Naresuan University
uNAnEa
Fafinfidndanisinursedulsyainilulsewmalnsudazdsuaunin Fnudmmantiy
Winasiddyeslslumsidonawin Jaudamarjuiianunelafuauiiviaendsdnianisine
wntesifiede wazwmauadidyiivildtudamdniuaroonananuiiinerhaendsdiianisfine
Aoozls ﬁmmméﬂﬁﬁmmﬁwé’fzyLﬁaﬁwﬁwmé’au,axamuﬂﬁzﬂaum'ﬁ%léfmLl,mﬂumwémffmﬁm
Taenndesiunrifeimsvewainusnuasnvminanuliduninensifiaumdmivesdnioly
nuAdpivhmsdmatauailunmadennuiasveualunisateonvestudinuimsgaia
avIM3IANSgINe unTivendewsans lnglddsiiudeyasmenwuuasunuanindnaivinisdnnsgsia
unIngndoulsens wan1sidedlvidiuinvanaddglumadoniauresudinanuimsdnnisgsna
U Inendeusms Besnunlumiesde Sendldguadnusnn, nuivinilemaromeh, Wuau
Fepunazailn, MuRridauTuns, uiviilenialdnansaaiuaiunsanasdnenniiud,
Tndgfiduun Ussninarlidne wasnanouwnuiiiimels uesmmalunsasenainauite nutulsivimieg,
suihldilenalfuansnmedin warsndulsifianufiud
AdnAty: 1) VimuAd 2) N30 3) N15a198NINITU 4) UMINYIFEULTATS

Abstract

There are a large number of students graduating with Bachelor degrees in Thailand each year.
What were the most significant criteria for those students when they selected their jobs? For graduate
students who found work, how satisfied are they with their jobs? For those who have worked after
graduation, but later resigned from their jobs, what were the most significant causes of their resignation?
These questions are important for universities and workplaces to plan for providing undergraduate
students with the skills and knowledge they need to cope with the labor market and retain employees as
valuable resources for organizations.

The study conducted questionnaire surveys to access the attitudes of former students of
the Bachelor of Business Administration, Business Management Major, Naresuan University towards job
selection and resignation. Results showed that the major reasons of job selection are as follows:
looking after parents, progress in career path, interest in the field, stable job, chance to prove abilities,
saving money and favorable income. Reasons for resignation are as follows: no challenge, no chance
to present leadership and no progress in career path.

Keywords: 1) Attitude 2) Job Selection 3) Job Resignation 4) Naresuan University
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