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Abstract

This study is focused on leadership and management accounting information system
implementation of Thai-List Firms. The data were collected from 78 executives in Thai-List Firms.
The questionnaires were used for data collection. The data were analyzed by using multiple
regression analysis. The results indicated that transaction leadership, transaction leadership in
terms of Passive Management — by — Exception Behavior and transformation leadership in terms
of idealized influence affected the management accounting information system implementation.
It can be concluded that executives should focus on the used of accounting information for
planning to actieve their goals.
Keywords: 1) transaction leadership 2) transformation leadership 3) management accounting

information system 4) Thai-List Firms
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unidn (Introduction)
Jagtuesdnsgsianeandeyedluanunisal
nsudadufigadudsnaliosdnsdosdinguui
Lﬁ@‘iﬁﬁuﬁiaf‘jmja%’u (Haron, Rahman and Smith,
2013, pp. 100-112) dwilsfidudssnduluns
Uimsesansiotoyanisnstad lesaindoya
nren1sdydiduiadesdonianisuinasg
og1andeivinlinsuiawanisdnduunas
51urn19iuresianinifieldlunisinsuny
nsauay Andula wasduwinislunisuiuls
nseiiusuluouinn (BABA, 2009, pp. 59-66)
Foifu osdnsdndudosdifoyaiiivssansan
wieligfuimslussdnsadenirfoyavnanislyd
uUszgndldaneldaninuindendliuuuey
iioiaduaiisssaninmnsdiiuauressia
TALTILNTY BAFUNULAZIAUNNTBIVBINIALTY
g3fa Snviadumaiianszurunsfeafunisli
Yoyaiuszleviunguims (Bruns and Mckinnon,

o '
o

1993, pp. 84-108) NIN13ADAITNITINENIU FIUDY
szUUMsMIUANTIdoyanensUyduimadu
Yoyanisnsvadivieguinislunisinaueay
AauAy wavAndulalunisaniiuey (Hussain,
2005, pp. 566-589)

Toyan1en1svaydumsid

nsendula 3wunle 4

v A a @ Y 1

udoyadinasie
Ao 1) vouLn

¥99901an19n150yT (Scope of Accounting
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Information) 2) A2 ALYDIALAITY
ﬂ’l‘é‘ffﬁg%u%wﬁ (Timeliness of Management
Accounting) 3) N1553uUBYa (Aggregated)
wag 4) N13YsaIn1svaya (Integration) Fahs
4 qudnuuzvesdeyaiionuisysslovinas
AL zauAgafunslddeyassuulngd
UIsluyuueeefly (Chenhall and Morris,
1986, pp. 16-35) Inen1siuiuselosivaani sy
GEJIE]MUaV]’Nﬂ’]iﬁm%U%Mﬁﬁl%ﬁﬁu@Equfg]JU’EULLUUSUEN
{lddeya Feflddeyandniivinlsiosdns
WnUsyansawAesii (LAL, 1998, pp. 259-271)
{11 (Leadership) vesasAnsiludade
wanfivlesrnsiAnussansaan (Muijs, 2011,
op. 45-60) Llpsanngraunsalédeyalunis
U3509Ans lngandunsiiduslunslddoya
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PNVBURUN N1SANADFBATTUALAIINTINLG?
Tunnsléteyaniienisindule iien1sussg
UMHN8Y9999ANT INTIZLUINNVBILAATYAAS
vaanulufirdaiuuandisiufediuuamig
nsuSuldunndafunuidedian n1sdeans
MseNIUNSUS IS (Abernethy, Bouwens
and Lent, 2010, pp. 2-16) R Stogdill and Coons
(1987, as cited in Abernethy, Bouwens and Lent,
2010, pp. 3-4) l@duunuszinnvesanududiin
sonduassguuuuAemmdudiuvunaniasu
(Transactional Leadership) LLazmwmﬂuQ’ﬂw
nMsiUAsuuUas (Transformational Leadership)
Tnsarndufuiuvuuanivaoudunisld
nszvIuNsHANIUABUsEINsil Augny uas
msndufimsdsuwvandudiniiuanseen
Tnedidn3nanonisiisuulasiamunfinay
aunfigiuvesandnlueadnis ety msilesdng
szUszaunadniamuimngliiiu avfosende
Qﬂww‘%a@u‘%miﬁmmmﬂ%ﬁmmamwmﬁau
Alaindueu wazarusodmslifugdunie
Pavatvayuliifduinnulddnia uaziiddny
susvuaulufiivesduimsiiaanuduius
duni1slddeya 3113 Uensen, 2010,
pp. 105-124)
1N15AN¥IIUITeveIUTEINALN Y
frun daulvgnuinfins@nwidoyania
nsUdnuUseansninnisandula (Teerakul,
2007, pp. 333-317; Pomtasan, Ponikornkij and
Ratanapraphatum, 2013, pp. 138-147; Kanbunjong,
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Uegyvuy

o

Tangpinyoputtikhun and Konghong, 2013, pp.
1-13; Khuanmar, Pinwaha and Nachairit, 2013,
pp. 103-113; Kaenkaeo, 2014, pp. 182-196)
uonand delig@nunAsafuadudinfy
audnsalunisuins duduluadiudnia
Tunsusmsmsane (Visetsri, Ussahawanitchakit
and Charpavang, 2013, pp. 42-54; Sukkasem,
2005, pp. 61-107; Jirajeerungchai, 2002, pp.
94-121) oy Diwkaew (2014, pp. 146-162)
Anwiieafuunumguimsiiliveyssavsuaves
srUvAsAUMANIIN1S Ty Tiiieadieadiy
IuSeunmanisutedu lnatiudeyaduuiunly
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HAugnaInnITuNSHANWIUTEmAlNY 31NN1T
NUNIUITIUNTTUAH UL Fanudndalaidl
nsAnwnAeIfugULUUYeInNL gt funis
T¥deyanmsnstyduims luvimitaansideu
TunarandnninduviaUszinalneiiesain
natananninduisuszinalneilunain
Afwansenudedidruldidodiuaunin
(Wongthianchai, et al., 2015, pp. 107-121) way
Wunateiauisaairsainudestulsdiugd
drulfiduve909Ans (Chaithanakij, 2006,
pp. 49-64) ﬁQﬁ?uQ’U%mimaw%@mﬁﬁ]mml,ﬁsm
lunaavanninddsddudrdgylunisiiveya
uldifionisuimsnuieliAnysylevise
ilduldids anwnnaninanaulafneaiy
Wugurdunislddeyanisnistayduimsves
Uisniannsdoulunaavdnninguisssmelng

TngUszasAnIsfine (Objective)
WedAnwianudugirfunislddoya

nInsSTuImsvesuseniiannzdoulunain

nannsndusUszinelng

ngufuaznuideiiieates
(Theory and Literature Review)

VB N3USINIBEn N30l (Contingency
Theory) luuuIRANITUTNTTANSTEUTMS
%Uﬁﬂa%aﬁuaeﬁuamumisﬁ viounAndaiy
Madenvesgiilunisivualassai e ssuy
n13AuANeddns Tasduegfuaniunisniuay
Fnunza1eg YN INwIndaun18 U NS
NansENuRanIsAiuIuedesdng nielu
F3nsfinanfivesdnsfiddnuwasunananendey
fuanumsaifiuansety uazdsdedldnisuims
fuansnsifu Geuundaiirdaenisdonnisesn
flaginlugnisuidymimisnisuimsiiednlid
Wlodfian mousaoumsaiiuftesduiime
Jrasaznguldnisusmsuuulaluanianisal
Wutu dedinsuiniseziudelituag iy
aaunisal Feanunisaiazidudiiinuanis
Fndula LazgUuUUNNTUTMITIMLNZaN LAz
AUSYNTALA0INEI8ITATIERANIUNTTAI LR
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fign daduadnuduiiussenineeadnsiu
ANINKINGBUYDIDIANT HU1AITHIITAUIAY
LANA19TENIIYARa seidounginudl 35013
NTLUIUNITUATNITAIUANIIY AIIULANFIS
sEnInANduTusveIyAnaluadAng veaIy
wansinasenInadmunen1saniiuauveeing
(Fiedler, 1967; Rice and Kastenbaum, 1983,
pp. 373-392)

NN ufaanaddaiunussendldlunis
asurenginssuaulufiidunislddeya
nen13dad nd1afe n1IUSMITIILRYTURY
sUuvueadugih Sadudimunnisuimsay
nslideyalumsdndulangldsuuuuiimnzas

nstidayanmanmstiayduimslulitueg
furldtoya Ineanuseinisvestayaunlelunis
UIN1589ANTBNATAILUANAIFUT L E T
AudNwuzYeeR1 (Kleine and WeiBenberger,
2014, pp. 241-266) STfQﬂmé’ﬂwmzmmﬂuQ’ﬂﬁ
(Leadership) aunsauenmuguuuuliiduguuuy
mmvﬁuﬁﬂnwmmmﬂgau (Transactional
Leadership Style) uaz jULuuAmTURUILUY
n15.UABuLUAY (Transformational Leadership
Style)

gUqummLﬂuéﬁummmmﬂgau
(Transactional Leadership Style)
TuuusAnvesiuasy (Bumns, 1978) L1131
fugruvesfuinuvuanivdsufensld
nszuaunIskanildsussninagirfugaiy
wifliteulunanasuligaudosinnuussg
faquszasdiiinuanse U fUAndAlddusa
mudennas gaiufaglasetanauunuunis
wanidsy fiuuuianidasuiaduiviiling
fuumsvesesrnmslutlagiuduluegianuiu
waziuseAmBa (Efficency) fhuuuiasdiany
FeaglunisusmstanisTinduluaumiing
NNITUTIIT (Management Functions) Lt 115
TNUNY N1397BIANTT NMITAATIIVYTELN A3
Aapumiuay udy fnuunaniudsuiad
Al uluinisdanis (Managers) 11nn3
weRnssuAUMNIeveIN S iugil (Leaders)




uaﬂmm‘i Bass (1985, as cited in Avolio
and Bass, 1999, pp. 441-445) lananafisanundu
ﬁﬂﬁLLUULLaﬂLUSEJu (Transactional Leadership)
yanefe mfifiduugvidogdlalimmun fohnm
Whynefifivue Tassyanudaauiuunum
Tassadiesuuazdeiidosnisannaiudeae
waniUdsuiusisdanouunuiigniuieanis
et uusandndulianuussggeysnaneniud
ATl wuadlaiauauwuinig 2 Usenis Tunis
wananandugfiuuuuaniuden

1. msliseianiuaaiunisal (Contingent
Reward) [unginssuvesgiiuuunanidasude
nszUaLMsLANUAsUsTIsuaz

2. ANSUTMITUUUINURLLTITU (Passive
Management - by - Exception Behavior) Vu
waAnssuvesiuuuLaniUdsuiindeiuidegn
wirgiinisdnldunsnusailefdsianarainty
vdensiaulddininnmnsgiu uidudnvus
ADYIUA

deunfinsuiuugmguilvg agldia
woAnssuvesfinuuaniudey Ao nsuimns
WUUI9LRBLTIFN (Active Management - by -
Exception Behavior) Lﬁquaﬂﬁmmm@ﬁmuu
wandsuilditnisvhaunuuiduuazudesly
ulumuanmAnasuwiniisnsviauuui
Fel4fléna azuansannginssudiiinluiify
M593a8UaNYUe0g19lndTanaz g8kl
Ineviui

:JJ‘IJLL‘UUWJ’]&ILﬂuéﬁ’]LLUUﬂ’]iLUgEJULLﬂaQ
(Transformational Leadership Style)

Bass (1985, as cited in Avolio and Bass,
1999, pp. 441-445) lgina1dsauduguiuuy
\Wasuulaa (Transformational Leadership) a1
wurfnvesnuad nunede n13fgunlvaa
Pewdoiienauddandieliiineiyuazisda
Tusedufigetu firansaviliiniuinuseaala
Tunsiany wagnemiagyiaulildinnn
fananteld dsanudufiuuuivasunas
Usznause
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1. 8nswaniugaunisal (Idealized
Influence) Usenaumie 2 WUy Ap LBVENasE
fgaunisalanuamanyae (Attributed) Way
Tviznaee19ligaunisalauNg Anssu (Behavior)
v Msfifiusengadduuuuegavie
Junvuedradmdugenu fureziduiondes
wsniuiie Asnst 1119l wazvilvidniuin
mnumagilaleldsinauiu uasfmuneo
UsgngiufiRmileudugin

2. nasyamdruduiusidusieau
(individualized Consideration) visnefis f1nqgil
Anuduiusiieddesiuyanalugiuzidudin
Tinsquatenlaldgmulusiounna uazvinli
Anusandinaauazdannudfyy ihazduldy
waziduiivinuvesdinuusazay

3. msnsefulnldailayan (Intellectual
Stimulation) e MsAgLdnsnsedugna
Tinszudnicgymiiatulundaosu vinld
Anusianussan skuIglnalg wunladam
Tunmheau Wevndeaguiifnindu WevinlviAs
Adlmluaradisassd Snsdeauufgiunisuden
nseuMstaslayymuasNMIHTyiuanIunITadm
mganawuulng

4. n1599las1unsenala (Inspirational
Motivation) anefenisiigiindsenglumaiigs
lalvifinuwsaduataladugnin laenisadag
wsagslannanglu mslianumineuaginne
Tuidesawveagmu furagnszduiinsuled
Findn fiewiligauduiatunmilsnauues
ounAn finasuansndodu uazarudls
sl nuneuagidevimdsiuiy firzyiedniy
wesihunaUselovtivesmuiieidesimitayasia
UDIDIANS

Faifu nswenginuuuiBeuntas uagdin
LUUKaNABY F9@1115048ANNALANLNTE
Tunsnszdulvgmaninaideyeyn S3nAnuideym
i lunwInialvgd Ianunaseassa dlanvied
fnhalnalumsvhay szdihuuuasundas
arlaifudfvaniunisaififuegludagiuuas
werguRvzniamalvailunisiiay el
Uszauaudnsaunniigauitileniaass1uae
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Thavile TuvasAifiuuuaniudsudadi
AMUFIATYBYAUNITAIENINTYBITTUUATVINU
Tuilaqusiely ielsiaudnsalunuuiuseu
ffuns waglaides

szuudayan1an1suny¥uinig (Management
Accounting Information System)
seuudeyan1sUyduinisilunisifiv
susutiionisindulanaraiuauszuues
Ausnsladnsaniuidavune (Bouwens and
Abernethy, 2000, pp. 221-241) §¢ Chenhall and
Morris (1986, pp. 16-35) Lana13913Ukuuv04
sruuMsURAUTMT danvazvesteyadinae
n13dndula aunguesnIsideninggnung el
fin1sidenlesszning sunuuaandugi
Auansnsiu wagmsfuiuselovivesslitoya
Tngdoyaanunsauusls 4 dnunse

v

Y ULYAYBITDYaN19N15URYF (Scope of
Accounting Information) tJudayanitsuen
AeafuanInuIndounisiuLasugia sauv
foyaianansauszanaumnnisallusuian

ALz dLYe AR TUN ST T
UIM3 (Timeliness of Management Accounting)
Rerfumnuannsavesiuimsivznevaussls
oA wommmsaliiiflenaiiazliFudvina
91NMUIANBITTUUNTUYTUINIT TI08IN15I9
foyalefinisvedeya wazanuivesnsseu
foyafiiusurmegaduszuy

nsTudoya (Aggregated) 1UuguLUUTO
nsdnmdeyaduiiugiuiiaenndostusuuuuns
Andule WU n1siATIgRnsERaluand 1My
Ul sEIUREU N1591809waNsLElUTHNSY
wadulunsldanusudszana msdnsgidunu
UStnauinls wagguuuun1smuauduAnenas

N15Y5IN13%0Ya (Integration) 10un1s
Uszaruauvesdiusiislunsasniisudes
sufesvazidearendmneienfunistyd
fflnansznufunsufduiusuazdoyaid
wansznuiunisiaduleluiuiindeq lunis
fufuanuiifesiiumisnuges
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MnnMsAnwIuiteisafusuiuuay
Huduifunslideyamenistyduims awd
Yukl and Lepsinger (2005, pp. 23-24) lana1ids
yuu09d191 fundunszurunisiifinauas
nsuuziligdudilefanssuiidegivinly
v3oogls lunisiudmnelidnia daduay
WiulddnesdnsazUssaunadnialddianoiy
Lﬁﬂﬁ@ﬂﬁ’unszmumwammmﬁu@ﬁﬂ (Yair,
etal, 2006, pp. 577-594) ?fwwmmaq@ﬁw
wwdemanogluuuasdAng Snvadndrinisiiy
Uimsladrsivedrsdeileaiolfunaveafi
Afldenansiniuau wazseuiuinisnsves
uiazaufEIFUIIUYe I dauLANA Y
wuan1en1sdrlldidndaanuunnsiedu
(Abernethy, Bouwens and Lent, 2010, pp. 2- 16)
Tnennuunnsaiamnsoosunslnewginssuves
uiazyana dusenladn sunuuaudugi
(Leadership Style) 1dugunuuildiiielwgdu
lauazdefifduarvinnuldodslsiioli
‘Uﬁﬁjﬂ\laﬁﬂ,%% (Yukl and Lepsinger, 2005,
pp. 23-28) fsttughimasiarundilanislideya
Tun15a1L8197U (Mohammad, 2009, pp. 1-21)
wsgfianideyaunlfifedmuauuanig
n13a1tdu91u4 (Boone, 2005, pp. 889-909)
Tnslanizognsdagih i sunuuvionndnuas
Aunnsstudamalinnudesnislideyaisinaig
uANE1aAY (Madzar, 2001, pp. 221-232) @onnaes
AUN19AN®1984 Jensen (2010, pp. 105-124)
na1iguuuuanududiuuadu 2 dnvugde
QﬁﬁLLUULLamUﬁsJu LLa%J’EEﬁWLLUULﬂgEJuLL‘UaQ
Fenudnuvuriiaeavosginianunnneiafy
danalvinisudeyaluldlunisuinisiiniig
uansinafu Taslanizogedadoyaniasunis
Uayduims nande fuihuvunanidsuiiaan
#oan1slddenanianisiyiuinisiAeaiv
nsafunureamidnau lnglindnaudung
dudnlunsindulanazasznindmadilaiuain
nsildusaulunisnsgidanann vausidiuuy
Wasuudadlddoyamenistnduimaidietn
U¥uugenszurunisineundeutiedeiasy
nadsudnelussdnafielinmsdniuauidy




lovaindeyanienisUyduinisiludeya
AguImsatusadunlglunisineiau auay
wazn1sinnanisaniuauiiiediuiuiudge
HANSALTUIUVBIDIANTLARTY (Choe, 2004,
av o ! = <@ !
pp. 61-85) 31N 1UATEAINAITUAUINFURUY
anudufinduladenieniddgluunuimns
andulanerfudeyanidrunldnieluesdns
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(Preston and Karahanna, 2009, pp. 159-179)
ﬁnﬁwmgjﬂsauLLmﬁﬂLLazmif??qamﬁgmsum
ndesse U

1) Q’ﬁwLLUULU?&MLU@MW@@'MHW
Jayan1sUnyTuIms (H1)

2) frhuvuuanidsudmasionisliteya
NSURQYTUTINT (H2)

Management Accounting
Information System

Scope of Accounting Information

Transactional Leadership

Contingent Reward

Passive Management by

Exception Behavior

Timeliness of Management
Accounting
Aggregated

Integration

A 1 NTDULUIANIIUIFY

F/Aniun1s (Methods)

MITenSailiiunsisedeliunm Fadu
nszvaumsiAdeithdeyadeUiinamnines
Tneilsadevisise swioldd

1. Usgyinsuazngudiegranledly
MsAnwILATY Ao Juimsudediifisiuna
msendulaszaunsafiuanuusenaangidouly
pannannIngualsEndlng S1uIu 583 USEw
(The Stock Exchange of Thailand, 2015) §338
udeyaldiamn 78 40 Andudosas 13.38

2. wdaddlefldlunisfnuAowuuasuay

Rerfumnuduiudsunuuanudugurlunsly
szuun 15U USMsTidmadenansaiuay
N15U51139An15 ek ulasaineesAnsuuy
nsza1e8Iun lnedideldadieatuannnisine
Lona15 wuIAANguiLazuideNiAsldes
Tnseunguiiomauinguszasd Usenaudae
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7 mou fail moudl 1 FeyaiReafuguimves
vsemaanzdeulunannannindunassinalne
$1u9u 5 9o neudl 2 Teyavhluiiedfuuity
angisulunaranannindunalszinalng
$1uam 5 4o moud 3 mwAaiuAafunslY
YoyaszuutnyTuins d1uiu 19 do neudl 4
AR fuANLAAusULUUAI DY
Fuin $1u9u 32 4o mewdl 5 AuAnuLALIAY
ANAALILLATIES1ID909ANT T1WIU 5 Tounas
neudl 6 doRnifunazelausuuziABIfUTULLY
anududinlunisldssuunis Uy

=

Fuinasi
daanauseandnimnisaiuay
Welddeyasrnuuuasuaiud e
Anszvmanuitsnsadalasaing dsfleneg
5¥1119 0.467 - 0.902 @aaAdediu Kanbunjong,
Tangpinyoputtikhun and Konghong (2013, pp. 7)

N81291871A1 Factor Loading §A11Auni1 0.4
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wanaifiauiissmsadadaseadne wagrinig
nadoumALTeiiu neldadulszansuean
994 Cronbach {A18¢5¥1314 0.853 - 0.952
doaAaednU Nunnally and Bernstein (1994,
pp. 264-265) NA11I181HANIINAADUT AN
Audesiunnndt 0.7 wandiidiuinadesile
fanuindetesmeiaglilunsinseideya
m'aiﬂ‘wﬁﬂmﬂﬁ?uﬁmﬁmeﬁmsamaawmm
LﬁawenﬂsajéﬁLL‘UimmLﬂuﬁﬂmwaﬁamﬂ%
ToyanensUnydusmsesnals

Han1sANEI (Results)

Toyalasuangreusuuasuauaulvg
Jumee Andusesas 53.8 915111031 50 U
Fuly Anfudosay 48.7 AnwiseiudSynng
Anvdudosaz 58.978Usraunisaln1svineu
wn31 15 U Anluewaz 71.1 Teyagshadilng
Juduingnamnssy Aaludosay 25.6 auilu
Aansunndy 20 U Anlufesas 84.6 Twilnau
F1u7U 500 - 1,000 au Anluiesay 33.3
nuaanzideutosndi 10,000 duum Andy
Jovar 76.9 wazlyadrdunindsiutdesnin
10,000 d1uum Anluiosas 53.8

nan1sdnwinududindunislddeya
NN 15U TUINITURIUTENNaansLdouly

[ L4

natavanNInguisUsEnalnglagnmsIunud
Aufugyiuuuuaniuadsy (Transactional
Leadership) finasonislddoyanianis Uy
USN1g fisedued1fdgd 0.05 Seeudu
auuAgiud 2 uazfiuuuuaniudsuluguuuy
NIFUSMIRUUNUREITIFU (Passive Management
by Exception Behavior) ﬁwa&iamﬂ%’sﬁa%a
memsSayTudms Aisviuteddai 0.10 Tuvausd
Furnvuwaniddsuluguuuunislassda
muanunsallaifinadenisldveyaniensUad
UImsisUfasannfgiud 1 vaefidiunmdu
fuhuuunsasunlashidemasienislideya
93ty IuIMs enssiiiuvuiasuntas
luArusninanugaunisaidinasanislideya
Man5URd fszfudodrdad 0.05 vaziifi
wuuiUasuntasludiunisysanuduiudidy
sreauntsnseaulildaddayyi waznisgela
auusenalalidaadianislidoyanisnisayd
UIMT AIUARININAITI 1

A1379 1 nanshnszianuludiiiunislédeyaniinstaydlaesi

U

nslddaganienisiyilaesiu
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nsfnwiaududindunislddeya  aguuazafiusiena (Conclusion and Discussion)
N1ISUTMITATUNITYTUINITVOYR AIUAITIE 5 n1sfnwianudufindunislddeya
wuanudufihuuumsdsundasinudning - nienisTydusnisvesvsenaanzideuluy
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= 1 1

uenandianududiuuuidsunlasuims  denedasiu Jensen (2010, pp. 116-123) find i
wuunsHsnuduiusssyaaa anmduiih  anudugdindenislédeyaniamsdadalasu
wuuasuuvasunisuuunisnsedulild  asidausamarnndnau lngwinauazdy
afdeyan diuvudsuulasuimsuoumsysda fuszatuaufunndie wazsiusiuteya
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uImsiunisysanmstegasidienuduiin  wineuesdudiuddylunisiidiusanlunis
wuunaniasulugvuvunislisiedania  duausdeyaliiuiivdeduimslumsdadula
anunisal wazanudufiiuuuuanaey  iethlugmstmuinmsduiuanuvesesdnsl
Usmsuwuunseedsiulidwmadanislddeya 7% (Preston and Karahanna, 2009, pp. 171-175)
MINTUYIUIMIAUNTYININTTRYA

UFIYNTU (Bibliography)

Abernethy, M. A, Bouwens, J. and Lent L. V. (2010). Leadership and control system design.
Management Accounting Research, 21(1), 2-16.

Avolio, B. J. and Bass, B. M. (1999). Re-examining the components of transformational and
transactional leadership using the multifactor leadership questionnaire. Journal of
Occupational and Organizational Psycholoy, 72(4), 441-462.

BABA, M. C. (2009). Quality management of the accounting services. Bulletin of the
Transilvania University of Brasov, 2 (51), 59-66.

Boone, C., Olffen, W. V. and Witteloostukjn, A. V. (2005). Team locus-of-control composition,
leadership structure, information acquistion, and financial performance: A business
simulation study. Academy of Management Journal, 48 (5), 889-909.

Bouwens, J. and Abernethy, M. A. (2000). The consequences of customization on management
accounting system design. Accounting, Organizations and Society, 25(3), 221-241.

Bruns, W. and McKinnon, S. M. (1993). Information and managers: A field study. Journal of
Management Accounting Research, 5(Fall 1993), 84-108.

Burns, J. M. (1978). Leadership. New York: Harper and Row.

Chaithanakij, S. (2006). A study of corporate governance in Thailand through the lens of the
Three-Pillard Model. Corporate Ownership and Control, 4(1), 49-64.

Chenhall, R. and Morris, D. (1986). The impact of structure, environment and interdependence
on the perceived usefulness of management accounting system. The Accounting
Review, 61(1), 16-35.

160




MIATUINITFIND IATHIMaRsLayN1TFeans
U 12 atudl 1 un1eu - fguieu 2560

Choe, J. M. (2004). The relationships among management accounting information, organization
learning and production performance,The Journal of Strategic Information System,
13(1), 61-85.

Diwkaew, K. (2014). Roles of executive on accounting information system effectiveness through
competitive advantage of firms in industrial estate authority of Thailand. Journal of
Accountancy and Management, 6(4), 146-162.

Fiedler, F. E. (1967). A theory of leadership effectiveness. New York: McGrgw-Hill.

Haron, N. H., Rahman, I. K. A. and Smith, M. (2013). Management accounting practices and the
turnaround process. Asian Review of Accounting, 21(2), 100-112.

Hussain, Md. M. (2005). Managementaccounting performance measurement systems in Swedish
banks. European Business Review, 17(6), 566-589.

Jensen, E. P. (2010). The effect of leadership style on the information recievers’ reaction to
management accounting change. ManagementAccounting Research, 22(2), 105-124.

Jirajeerungchai, P. (2002). The secondary school administrators’ leadership according to the
perception of teachers under the general education department in Kanchanburi
province. Thesis Master, M.Ed., Kanchanaburi Rajabhat University, Kanchanaburi.

Kanbunjong, P., Tangpinyoputtikhun, Y. and Konghong, K. (2013). Effects of efficiency of modern
cost management application on operational success of food industry corporations in
Thailand. Journal of Accountancy and Management, 5(4), 1-13.

Khuanmar, T., Pinwaha S. and Nachairit, . (2013). Effects of quality of managerial accounting on
decision making efficiency of SMEs businesses in the northeast of Thailand. Journal of
Accountancy and Management, 5(4), 103-113.

Kleine, C. and WeiBenberger, B. E. (2014). Leadership impact on organizational commitment:
the mediating role of management control systems choice. Journal of Management
Control, 24(3), 241-266.

LAL, M. and Hassel, L. (1998). The Joint impact of environmental uncertainty and tolerance of
ambiguity on top managers’perceptions of the usefulness of non-conventional management
accounting information. Scandinavian Journal of Management, 14(3), 259-271.

Madzar, S. (2001). Subordinates’ information inquiry: Exploring the effect of perceived
leadership style and individual differences. Journal of Occupational and
Organizational Psychology, 74(2), 221-232.

Mohammad, K. (2009). E-Leadership: The emerging new leadership for the virtual organization.
Journal of Managerial Sciences, 3(1), 1-21.

Muijs, D. (2011). Leadership and organizational performance: from research to prescription?
International. JournalofEducational Management, 25 (1), 45-60.

Nunnally, J. C. and Bernstein, I. H. (1994). Psychometric Theory. New York: McGraw-Hill.

Pomtasan, J., Ponikornkij, N. and Ratanapraphatum, K. (2013). Effects of accounting information
quality on financial management efficiency of saving and credit cooperative in Thailand.
Journal of Accountancy and Management, 5(4), 138-147.

Preston, D. S. and Karahanna, E. (2009). Antecedents of IS strategic alignment: A nomological
network. Information Systems Research, 20(2), 159-179.

161

®




=N MNsUIMSEe sugmanuagnsaeans
N Ul 12 atuit 1 unzies - Siquisu 2560

Rice, R. W. and Kastenbaum, D. R. (1983). The contingency model of leadership: Some current

issues. Basic and Applied Social Psychology, 4(4), 373-392.

Sukkasem, K. (2005). Factors of school administrators’ leadership affecting job
performance according in to relationship between schools and communities in
schools under the office of SuphanBuri provincial primary education. Thesis Master,
M.Ed., Kanchanaburi Rajabhat University, Kanchanaburi.

Teerakul, P. (2007). The use of managerial accounting information in the Factories of Songkhla
Province Songklanakarin. Journal of Social Science and Humanities, 13(3), 333-352.

The Stock Exchange of Thailand. (2015). List of SET listed companies and contact information.
Retrieved May, 15, 2015, from http://www.set.or.th/th/company/companylist.ntmL.

Visetsri, P., Ussahawanitchakit, P. and Charpavang, C. (2013). Effects of transformational
leadership and strategic flexibility on change management success of SMEs businesses in
Mahasarakham, Khonkaen, Roi-Et and Kalasin. Journal of Accountancy and
Management, 5(2), 42-54.

Waenkaeo, K. (2014). Accounting information implementation for enhance firm success of SMEs
manufacturing firm in Sisaket province. Sisaket Rajabhat University Journal, 8(2), 182-196.

Wongthianchai, S., Buasook, S., Nonthanathorn, P. and Prachanban, P. (2015). Corporate social
responsibility information disclosures and organizational performanceof listed companies
in the Stock Exchange of Thailand. Journal of Business, Economics and Communications,
10(2), 107-121.

Yair, B., Louise, A. N., David, A. W., Benjamin, M. G. and Robert, T. K. (2006). Leadership and
organizational learning: A multiple levels perspective. The leadership Quartely. 17(6),
577-594.

Yukl, G. and Lepsinger, R. (2005). Issues and observations: Improving performance through
flexible leadership. Leadership in Action, 25(4), 23-24.

162




