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Abstract

The present organizations are under intense competitive environment. These organizations
tend to focus on knowledge as a key asset of the organization. The organization must have the
knowledge sharing between individuals and organizations. An effective and important tool to support
the sharing of knowledge is the technology called Blog. This research intended to study the sharing of
knowledge from the blog with an intermediate knowledge of the real study on the reliability and
validity of knowledge as a tool to bring that knowledge to good use.

This research is a quantitative study and qualitative study. The target group is blogger consists
of 308 bloggers. The research tool is an online questionnaire, interview and collected secondary
information in research papers and articles, academic research and theory associated with them. The
research is presented as a descriptive analysis. The results of the research show that there are several
factors of knowledge sharing affecting the individual performance and team performance with the
knowledge in Blog. The affecting factors are the processes of knowledge sharing, both the source and
the receiver, including the factor of shared context for supporting the knowledge sharing to be more
effective. The people who get the knowledge can apply their knowledge for the advantage in the
future. The conclusion of this research is that the factors are positively related and affect the
effectiveness of individual performance and team performance.
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H6 Az 3delaldn1sinsieviannseatnedig
(Simple Regression Analysis) \ieaSunederiy
futusiiAntuanmsuaniUdeumiuiuasnis
Bouiidmarilininussansnmyanauasiiy g
NAPaR13192

A N =308, df =1
GHEE 5

R F-value B T-value  Result
H3 803 1249.801  .896* 35.353 RERAY
Ha 866 1970.426  .930* 44.389 RERAY
H5 798  1210.365  .893* 34.790 RERY
Hé6 891 2488.839  .944* 49.888 RERT

nuewma: Ted1Ayseau *p < 0.001
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o
o

AT 2 NUINISHENURBUALTIY
dawasildiinnisiseudedi (B = 0.896, p
1 Y v 14
A IS a Y a = -3 1 o
0.001) wazillofin1siseusiinTufazdiarinly

(VAN

AnUszansnmyaradsliadudssansegd (B =
0.930, p < 0.001) TuraziRertundwarinliin
UsganSawdtudldnegi (B = 0.893, p < 0.001)
sdsnatiosniinisBeudiulssavsamyana s
agUlddnlumsioudfussdesdmarinlfian
Usgdnsamyananauieaziinuse@nsninues
Auladsguainuduiusvesladedigarinufe
Usgansanymnadaarinliiinusednsninues
fuieegi (3 = 0.944, p < 0.001)

DV

N159ATIZAMUINANN (Mediating affect)

auzf3fuldldn1simsesiiisondn
Mediating Affect lun1snaaeuanufgiute H1
fuH2 Junisieszdfivadauysnanadaun
A @usauszanaalalaeldisnsiasg
annasuuuNvAM (Multiple Regression) lagly
F8msves Baron waw Kenny (1986) Samsieset
i 3 el

1. Arsgimuusaunans nuslusay

2. AATIAFUTIY AURILUIAY

3. Apsziinusny @Gudunadnsiils)
fuafuusaunansuaziudseu danw 2

Mediator

AN 2 Mediated Models
fiun: Kenny (2008)

PNAN 2 LEUNN ¢ ALL3UNTT HANAT
(Direct Effect) dusauds Mediator 9ggnizenin
fuusaunans (Intervening) #39U1STINSENT
Process Variable #auls DV lullersudviswari v
AMNFUST IV T zazdiAuius Mediator i mnilng
faRwus DV fae Tunsalmaesgiardun us uy

wendau (Partial Correlation) Bswermsiiduma
¢ 1Bu 0 dlefiard nnne wesuUsALna M ien
Bumaieniifnadesauds DV (Kenny, 2008)

& swfurnduusEavis amsuensenndmiu
wi avaumsiiasUsvinaumasveaeu (Baron
Kenny 1986) Fawasan1513 3

and

A1979 3: WaN19IATIEI Mediating affect

nsuaniUasy QREETIH
A3
AugINUADN 401* 433%
nsuwdstuuiun 574* 519*

unewme: YedAyiseeiu *p < 0.001
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msudsduuiun
Srax
401%
ANNEIINUADN nswaniAguAug

Mu 3: vsunildiniuagguaninuduiiusseninnnnuiainszuuuien
funswanideuninug (H1)

PNAM 3 HaMFITE Wud1 AmInuden
aiamaaiammaﬂm?{smmmifasﬂj‘ﬁ' (B = o401, p <
0.001) uddlefnmuustiuusundiudeeidliie
mmamﬂ?i&mmmﬁa&uiﬁ (B = 0574, p < 0.001) @

ANSUIUUUSUN

433*

innmimsitlif msud s un Jeaguleian ded
msilstuuiun (Shared Context) snatdueayums
wanA UL anua onazviliRamsuanUA ey
Aaiuanniu

ANNFIINUABNNITISEUS
MW 4: Wsunildsiniuagguannuduiusseninanuiainssuuuioniunisseus (H2)

PNNM 4G HaMTITe Wi nnudendng
somsBenferd (B = 0.433, p<0.001)uidledinng
wistuuiundudswarinlfiAnnisisouiedd (B =
0.519, p<0.001)Fannmmsiifmawdluuiun
Fearsulsn dlefinsusiiinun (Shared Context)
wnatuayuazhliinaisuivesyanadinniy

as;du,azaﬁﬂifmwaﬁy’ﬂudqu@\aﬂ%u']m UazLde
AN (Conclusion and Discussion)

aAUTIEHANTANYITIAUAIN

n1seAusieranIsAnwAmziIdulaAy
swsmdoyanisuanilasuanudinuudenloa
Wiy anmsdunval Auudeninedveslelntuty
Tungunisfinu TaseAusienudinuiders 4
fo Faflusuifuddnyfiaunsaiunefusena 1e
fail

1o msu,aﬂLﬂﬁﬂuﬂ':nuisfmﬂuﬁandeNa
san1siieuilavivolsl agnls
nan1sAneInudn luniswanivieu
mmﬁ'ﬁ’uuﬁaﬂma%ﬁfﬂi’ﬁaLLaxI;:IU‘%miIm‘%smiﬁ
TiauAaiunssiudn “nsindszaunisalves
muLaqLLﬂﬂﬁuiﬁﬁUQﬁuiﬁ’lﬁ%mmﬁm%aﬁ
AULInUA LLagLﬁlaﬁﬂ’]iLLaﬂLU?ﬁIEJuﬂ’NiJiLﬁWﬁu
uErmuesfiindousludsifdudouduun udn
PRI UazATIUR ATmULeY” Tsdennd oq
FusuAdeves Connelly wax Kelloway (2003) 7
Iffmunfanisuanivasuanudinduyaves
waAnssufiierdestunsuaniasudoyanse
ANTeivAedy 1 Neadesiunsdanistoyaly
0adnsFansuaniUasudutuitesdusyneuly
eusiutuiielindnauiiaudilesululy
AFNaLeIiY

| 39 |




@

NIATUINITINY WsugeansLavnTdeans
U 9 atiudl 1

2. m3Beuianuianuiendwaliiia

UszAnSnmuynanalanialy adnals
HansAnwInUd Tun1sieusndaad

UsgAnsnmyaeatuudeninasinide HUSYNS
lsaSpunazenarsdunninerdelalieufniiiu
pssfudn “Fousludsifdudoudunuasyinly
AnauAnlu q Aadeassindoutiluatuayu
M5YNUTBINULE” TadonndaaiunuITeve
AN Bummayay (2553) inaninsisouiazi
TynaaatinnisiUdsuudanginssy tile
wgAnssuudsululuniefinfeeyiliosdnsiin
nsasunlasnagiannluluneia

3. msBeuianuianuiendwmaliiiia
UszAnSamvesiulavialy agnals

nan1sAnwInudn ludiunisiSouid

denasteUszAnnniuiuuioninesinidouay
Ausmsisaseulalinnufnmiunsaiui “Seug
TudsigBudoudumn shldAnnsudadunimg
Sefinmsswianezlslnal 4 Tuvden udnhanud
furmfannnmswty SdlemuaenrdoriumAde
W8 Mikkelsen and Gronhaug (1999); Mikkelsen,
Ogaard and Lovich (2000) fina1i31useansnm
vosfiugnuesindunadiinainnisiSous nande
dlefinsadesdanudmiuuazinlulfduasiin
Tnansinunuity

4. UszanSaanwyamadenaliiiia
UszAnSamvesiiulavialy agnals

Han1sAnwInUIN lusuysednsninyana
fdamalmAnysyansnmitutuuennesinide
AUTM5IT058Y LArDI11 TN INeIReTAY
Aavfiunsafufe “iAanisudstiunnufideding
waerlslva 9 Tuudon udaniauddum
finnnamswiulaglid odumesi aftuenwilean
udonduieieafiolunsuaniasunudiunely
i’ afleuaenad ssiurmAdeves Edmondson
(1999) ildndninaundnvesnguiiiiiivang
i lngduiuaiarsanimiesessuiinyey
Tunsdnfiuauvesngu nieufiazdiefinousy
aundnlunguitdeanisanuilusuvinegdmiv

Nuivelinguiinauinme

f
N

aAUs1BRanIsANYITIUSUIN
Usunildsusuiinadauindeninuduiug
sewinsmnufinudendunisuaniudsuninug
Fatuslefinisutsiuusun (Shared Context) 11
atfuayunisuaniUasuanuiainuonasvinli
Ainnsutstunudiuinniy  Seaenadosfi
Nan153498v89 Pan and Ming Wang (2010) il
mstlifiunsudsiiuusuntuardisanlena
sziinaudlafinuazanisnisuaneeiiay
dAedudadudadefiannsasivisauazaniy
mmﬁquummﬁmmL%'mmzyﬁmmmawiﬁ
WuLReafu Hansen (1999) finuinnisudedly
vsundunissnneenuazaanlunshumanug
Tutheaudy o wazanialun1seudunuves
ImamiLﬁ@lé’%’Ummiﬁiﬂ%%@u
Usunildsufuiinaduindennuduiug

A A

sErineANaInUieniunsiieus deiuded
mswustuusun (Shared Context) wnatiuayu
gvinlinsiseusvesyanaiianniu - Fellaan

o

gORRd B TUNAMTITees Baum and Berta (1999)
lanunmsiseuiseninngudnseulunisiass
magsRafsrduiigatudednmantstuuiunms
Syt sl Hinds waw Mortensen (2005)
findmnirFunildusuiustemuauuiund
WANANSAU W%fauﬁgwhaﬁuiwﬂ%’uﬁﬂmﬂﬂﬁﬁmq
vidoisnslagiamnzidumsiaunanudiladaiy
wagny
msuaniasuauianudeniinaldeuan
flumsisens Inesenndeei uNamsIewes Nordtvedt,
Kedia, Datta and Rasheed (2008) S
AwdussEMIeeLiuasanUAsunN oz
JuogfuanunsiBouivosiunazanunge
Tavosumasiian
nsleuiauinuieniinadauiniu
UstAvB rmyara ailmrennd ssiunamM R Teues
Teigland and Wasko (2003) Suinnsiensiii
nansynueg1eiidedfgyluldsuinduniiuda
d3519a35Av0sudasynnawasUsednsainnig
viamuily
nseuiauianuieniinadauiniu
UssAvB sty Sausnsinefu Davanport and Prusak

[ w0 ]




(2000) AlgTAnuAniuTiuAnd1eenly Tagwn
Foharusiideudunituey ifmumneed i
laiteud Ul A ausslovdd eftauavasding
UVDINULDY

UsgAvs mny Aradl nald suniulsedvisam
i Fsapnndnafuuisevs Madjar, Oldham
and Pratt (2002) fin@nfsanudnaiisassdlush
UARAA BNSAMUAKLIANUAALUNTHE ARG 915 001
wayAsmsfiuUanimivasiiulselowiduiiu

navasnsAnuAsI Uadindidadediunis
wanasumuivane o J93s 7iilkad euszAvEam
yana waefuisluguiladefifentunnuinely
vden Jadedilunszurumslunisuaniuasu
Anudadideuazifu nouistatenisutsiiy
USuniieatuayulinisuaniudsunufiuly
ogefisEAnBainuniu wagtadenisdoudi
fsuanudanansntiaudivandululdusslovd
I#sioly Feannsaasuldannnanisinuindade
fing o aniiinuduiusiludaanwazdane
IAnUseansnnyaraLaz iy

YBLEUBLULIINAITIVY
nITeasedilunisdnelagnisldnseu
WRAYBe Pan wag Ming Wang (2010) snuiuuss

UITIUIYNIU

a

NIATUINITIAY WsugeansLavn1deans
U 9 atudl 1

LAEAAT YN FanseuLLnARbLEnInLEUTUS
voadaduudasiifidinariliAnussansan
WEERIGEATE Fadunansineiluadsianunsa
‘L‘hl‘dLﬁuﬂiyimﬂumiﬁwmmiu,aﬂLﬂﬁau
GRRFARE mmmmmmmuuwumumu
waluladarsaumndld wieuiansevuuldnt
anunsathluFnudassansamnisuaniuae
anuluuIundu 9 Wuluesdng Wieyumusng
WHudu
JoldUDUUZAINSUDIANS
TunsWaunesdanuiannisidendsiidu
wwansiignunsairluidusegslunisuszanu
LLaﬂL"d?a'auﬁauimﬂaqvﬁﬂ’amﬁuuﬁaﬂ LagyIn
NUIYIIUTIINITUZBLONYU LYUNTENTIE NTH
W3053N0AAIMNTTY gsnnssaudoniiierdunis
‘UsgmmmuaﬂLﬂ?ﬂ'auﬁauiﬁaﬁ’uuazﬁu o1adu
STWNINNTU NBT VR BLINUA VA AUSEAYD Mgy
Uixﬁm%wamamugﬁﬁﬁu
Forausuuzlunsisenseely
nsiteasididunisfinundisadnuius
winzudenlungunisfine minlddnwiainuden
Tunguanmerindu q wungugshagaaimnssy
fagylinsiudeyasazi luimunaansigndn
Sululszaldsely

Anfien Bunniqyay. (2553). mMaBeuisERuyAnauazsAuiiuvaasdns: nsdiAnwiasdnsi
Idsusnedanmuninusisnd. meriinus ma. aandudadianauusmsmans, ngamne.

yilnn Inaadtlona. (2550). n1sANwIUTBULBUIULUUATTIETBUS YARNATNLUUNISAINUNS
wanseanvanutas fAudtelunsWamuissdnsuisnisifoud Anwinsdl vsem 1At Fads

M. INYIUNUS UL, UNINGITUFTTUAIARNT, NN,

antumaluladwszeomindninummsainnsy s, (2552). faadsudenitunaula. duduilotud 10
AaNAL 2554, 97N http://www.agri.kmitl.ac.th.

wssuiinn dunfana (2552). unumvasiulednisAne www.thaigoodview.com  fun15aasns
AMS. INTINUT WAL PDINTUUNTNGTY, NTANNA

Uy UUspaigde. (2506). waluladunisianisainud. duduiile 9 manau 2554 910 http:/

assess.vet.cmu.ac.th/km/document/Tech KM.pdf.

gnns lnigana. (2550). 8nSwavasnagns nMsuaniUasuaus wazn1sangloundny

¥

VBIN1TIWADTIUNAITEN TN INB1FBUALLTUTHY AMUNITITBUAZNAILI. NTUNN:

PNANTAUNINYRE.

[ o ]

aa °o <
INUADAIUELT




NIATUINITINY WsugeansLavnTdeans
U 9 atiudl 1

Baron,R and Kenny, D. (1986). The moderator-mediator variable distinction in social psychological
research: conceptual, strategic, and statistical consideration. Journal of Personality and
Social Psychology. 15(6), 1173-1182.

Baum, J.A.C. and Berta, W.B. (1999). Sources, dynamics and speed: a longitudinal behavioral
simulation of inter organizational and population-level learning. Advances in Strategic
Management, 16(1), 155-184.

Chinowsky, P. and Molenaar, K. (2005). Knowledge Management: Why It’s Not an Information
Technology Issue. Journal of Management in Engineering. 15(6), 28.

Cohen, W & Levinthal, D .(1990). Absorptive capacity: a new perspective on learning and innovation.
Administrative Science Quarterly, 35(1) , 128-152.

Connelly, C. E. and Kelloway, K. (2003). Predictors of employees’ perceptions of knowledge
sharing cultures. Leadership and Organizational Development Journal, 24(5/6),
294-301.

Davenport, T. & Prusak, L. (2000). Working knowledge how organizations manage what they
know, Boston: Harvard Business School Press.

Edmondson, A. (1999). Psychological safety and learning behavior in work teams. Administrative
Science Quaterly. 44(2), 350-383.

Fernandez, B. and Sabherwal, R. (2001). Organizational knowledge management: a contingency
perspective. Journal of Management Information System. 18(1), 23-55.

Gopalakrishnan, S. and Santoro, M.D. (2004). Distinguishing between knowledge transfer and
technology transfer activities. Transactions on Engineering Management. 1(51), 57-69.

Guzman, M.S. (2007). Using ICTS for knowledge sharing and collaboration: an international
experience based on Bellanet’s work in the south. Knowledge Management for
Development Journal, 3(1), 68-78.

Hansen, M.T. (1999). The search-transfer problem: the role of weak ties in sharing knowledge
across organization subunits. Administrative Science Quarterly, 44(1), 82-111.

Hendriks, P. (1999). Why share knowledge? The influence of ICT on the motivation for
knowledge sharing. Knowledge and Process Management, 6(2), 91-100.

Hinds, P & Mortensen, M. (2005). Understanding conflict in geographically distributed teams:
the moderating effects of shared identity, shared context, and spontaneous
communication. Organization Science, 16(3), 290-307.

Hult, G. (2003). An integration of thoughts on knowledge management. Decision Sciences,
2(34), 189-196.

Johnson, D.W. and Johnson, F.P. (2006). Joining together group theory and group skills.
Boston: Pearson.

Liampreecha, W. (2010). Managing knowledge work and work performance: An empirical
study of higher education in Thailand. Thesis, PhD, Central Queensland University,
Queensland, pp.30.

Mikkelsen, A. and Gronhaug, K. (1999). Measuring organizational learning climate: a cross-
national replication and instrument validation study among public sector employs.

Review of Public Personnel Administration, 19(31), 15.

[ 2 ]




NIATUINITIAY WsugeansLavn1deans r’-\
Ui 9 alui 1 Qg

Mikkelsen, A, Ogaard, T and Lovrich, N. (2000). Modeling the effects of organizational setting
and individual coping style on employees subjective health, job satisfaction, and
commitment. Public Administration Quarterly, 3(24), 371-397.

Mills, T. (2007). Wiki-based construction knowledge sharing. The ASC Annual Conference,
Associated Schools of Construction, Arizona: Flagstaft.

Nordtvedt, L., Kedia, B.L., Datta, D.K., and Rasheed, A.A. (2008). Effectiveness and efficiency of
cross-border knowledge transfer: an empirical examination. Journal of Management
Studies, 45, 714-744.

Pan, L and Ming Wang, Z. (2010). Knowledge transfer via Personnel mobility: The effect of

knowledge about the distribution of information. Social Behavior and Personality.
10(38), 1391-1400.

Teece, D.J. (1998). Capturing value from knowledge assets. California Management Review.
3(40), 55-78.

Teigland, R. and Wasko, M.M.L. (2003). Integrating knowledge through information trading:
examining the relationship between boundary spanning communication and individual
performance. Decision Sciences. 34(2), 261-286.

Wenneker, M. (2003). Knowledge sharing through ICT: Theoretical concepts meet the
empirical field. Netherlands: University of Nijmegen.

[ s ]






