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Abstract

Meaningful work has already been proved that it benefits not only to employees but
also to employers. Various researches in recent years have paid attention on how to promote
meaningful work. Studies have found that workers who experienced meaningful work tend to
work harder and engage more with their organisation. Meaningful work are also reported to relate
to higher job satisfaction and life satisfaction. This article aims to review relevant literatures and
research to illustrate the scope of knowledge concerning meaningful work including the meaning
of meaningful work, the importance of meaninful work, the context by which meainingful work
and meaningless work are cultivated, and managing meaninful work through corporate social
responsibility and volunteering.
Keywords: 1) Meaningful Work 2) Employee Engagement 3) Work Satisfaction 4) Corporate Social
Responsibility
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Work Meaningless)
nsziuAny anuvanglun1svinudedu

8qﬁagLﬁ'améauﬁﬁﬁwmuﬁmgﬁﬂﬂL%amimﬁu
FAndruda aruduiinu aseunds auie
wazilivurgdiuyaaa (Rosso, Dekas and
Wrzesniewski, 2010, p. 93; Bailey and Madden,
2016, p. 6; Allan, 2017, p. 174; Bailey, et al,,
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